
 
 

Salary & Benefits / Tahoma School District Educational Support Associates  
2020/2021 

  
Tahoma School District accepts documented years of service experience from schools and other 
equivalent non-school positions consistent with regulations for placement on salary schedules. The 
calculation shall be that one year of service in a non-school position counts as one year of service 
for salary placement. 
  
Documented professional experience includes a Verification of Experience form filled out by each 
former employer. If the employing agency is no longer in business, we can use IRS W-2 forms, Tax 
Returns, Social Security Earnings Statement or pay stubs to verify past employment. 
 

Standard Salary 

The 2020-2021 school year salary schedule is located on the last page of this publication. All 
certificated staff are paid a Standard Salary which is determined by education & experience.  If you 
are contracted less than full time, the salary is adjusted (prorated FTE).  

Prorated FTE Calculation = Standard Salary x FTE = Prorated Salary 

 

Full time employees work 183 days @ 7 hours per day.  Salary is divided into 12 installments and 
paid on the last business day of each month.  
  
Professional Learning & Enrichment Supplemental Contract 
All certificated staff receive a Professional Learning & Enrichment (PLE) Supplemental Contract. 
This supplemental contract is compensation for the many hours you spend outside the workday to 
complete your job. The compensation equates to 12.675 percent of your Standard Salary. The 
PLE schedule is listed below the Standard Salary on the schedule provided. This amount does not 
get prorated for part time staff. 

PLE Calculation = Standard Salary x .012675 = PLE  
  
IEP Assessment Supplemental Contract 
Special education, SLP, OT/PT, and Psychologist staff receive a stipend in the amount of $4,000 
in recognition of the amount of additional time required for writing IEP’s and assessments, 
participating in IEP meetings and/or evaluation meetings. 
 

Other Supplemental Contracts and Additional Assignments 

Per the Collective Bargaining Agreement, supplemental contracts may be issued for: 
• 10 Extended Days for School Psychologists 
• District Sponsored In-Service Training 
• Mentors 
• District Leadership Needs 
• Building Leadership Needs 
• District Nurse Coordinator (10 Extended Days and stipend of $1,117) 
• Extended Days for School Counselors 

 

  
 



Special Education Workload 

Overload assistance will be available as addressed in the Negotiated Agreement between the 
Tahoma School District and the Tahoma Education Association, Article V, A. 2. a.-f. Overload will 
be computed from the first day the overload existed. 
 

ESA National Certification 

Beginning with the 2019-20 school year, the district will offer a $2,500 stipend to Educational 
Support Associates covered by the bargaining agreement who attain national certification from the 
following national boards: 
 

• Nationally Certified School Psychologist (NCSP)/National Association of School 
Psychologists (NASP) 

• Certificate of Clinical Competence in Speech-Language Pathology (CCC-SLP) / American 
Speech Hearing Association (ASHA) 

• Occupational Therapist Registered (OTR)/The National Board for Certification in 
Occupational Therapy (NBCOT) 

• Physical Therapist passage of the National Physical Therapist Examination (NPTE) will be 
accepted in lieu of national certification. 

• National Board Certified School Nurses (NBCSN)/The National Board for Certification of 
School Nurses (NBCSN) 

 

Professional Development 
Clock Hours for courses provided by the Tahoma School District are FREE to all Tahoma 
employees! 
 

Insurance Benefits 

Health insurance and other benefits are administered by the Washington State Health Care 

Authority (HCA)-School Employees Benefits Board (SEBB). School employees anticipated to work 

630 hours during the school year are eligible for SEBB benefits. Tahoma School District pays the 

SEBB Funding Rate for each eligible employee and the current funding rate is $1,000 per 

month.  This contribution pays for the employee’s medical (minus monthly premiums), dental, 

vision, basic long-term disability, basic life insurance, basic accidental death and dismemberment 

insurance.  

 

Detailed benefit information can be found on the HCA-SEBB website:  

https://www.hca.wa.gov/employee-retiree-benefits/school-employees 

 

Supplemental Plans 
All employees are able to participate in the following supplemental plans: 

• Metlife: Life Insurance and Accidental Death and Dismemberment Insurance 

• The Standard: Long Term Disability Insurance 

• Navia: Flexible Spending Arrangement (FSA) and Dependent Care Assistance Program 
(DCAP) 

 

Optional Benefits                                            

All employees are eligible to participate in the following optional benefits plans: 

• Unum: Long Term Care Insurance 

• American Fidelity: Cancer Insurance, Accident Insurance, Critical Illness Insurance, 
Hospital Indemnity Insurance 

https://www.hca.wa.gov/employee-retiree-benefits/school-employees


 
Paid Leaves 

Each certificated employee shall be allocated twelve (12) days of annual leave for illness and non-
illness purposes. Staff members working less than full time will receive prorated leave based on 
their FTE. Employees may use up to seven (7) days of their annual leave allotment in a given year 
for non-illness purposes.   
 

Travel 
Mileage reimbursement is paid at the Federal rate if your job requires you to travel from site-to-site. 
  
Retirement 
Employees are offered retirement plans by choice through the state Department of Retirement 
Services (DRS).  https://www.drs.wa.gov/ 
 

Staff Wellness Program 

To promote healthy, active lifestyles, the district offers a FREE staff wellness program!  
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Longevity 

Staff with more than 20 and 25 years of experience (measured using the state rules for the SAM in 
2017-18) will be paid the following additional amounts: 
 

Years 20-24: $2,000 per year 
Years 25+     $4,000 per year  
 


